
PART III. TERMS AND CONDITIONS OF SERVICE OF SECONDED
FACULry CONSULTANTS

A. lntroduction

A seconded faculty consultant is considered as a CPSC staff member. As such,
his appointment is governed by the Norms and Terms and Conditions of Service
of CPSC faculty members, especially in matters concerned with the non- financial
terms of appointment, conduct and discipline, disciplinary measures, etc. The.
seconded faculty consultant shall normally follow the leave rules of the seconding
government, with the'approval of the Staff College Director'. The latter's approval
is necessary to ensure the smooth operations of the Staff College according to its
needs and prevailing conditions.

.A./ Status of Seconded Faculty Consultants

a. A seconded faculty consultant assigned to the Staff College is entitled to
the privileges and immunities indicated in the Memorandum of
Agreement between the Government of the Republic of the Philippines
and the Staff College.

b. The Staff College shall make representations with the appropriate
Philippine authority for the issuance of visas for the seconded faculty
consultant and members of his familv.

A.2 Financial Arrangements

Financial arrangements ( salaries, allowances, compensation, etc) are
made between the concerned agencies of the seconding government and
the seconded faculty consultant himself.

A.3 Assistance from the Golombo Plan Staff Gollege

a. Once the seconded faculty consultant arrives in the Philippines,
the Staff College shall be responsible for coordinating with the

- appropriate Philippine authorities concerning diplomatic and e{hsr,---
arrangements to ensure that he receives full benefits from the immunities
and privileges he is entitled to.

b. The Staff College shall provide seconded faculty consultants with all the
support needed to facilitate their work in the Staff College.

' Title of the chief executive oficer of the College was updaled to Director General a,s approved hy the
Governing Board in May 2005.



CPSC Staff Norms and Conditions of Service
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Systems and Procedures Governing the Administration of
Faculty Secondment Programmes

The seconding government shall propose the name(s) of qualified
candidate(s) to the Staff College for consideration and concurrence or
approval, as the case may be.

The Staff College shall confirm with the seconding government the
college's acceptance of the person nominated as a seconded faculty
consultant.

The seconding government shall notify the selected individual about his
acceptance and inform the Staff College of his notification.

Internal arrangements between the concerned government agency and
the selected person about financial matters, leave arrangements from
the home institution (if required), etc shall be made before the selected
individual departs to take up his post at the Staff College

The Staff College shall issue a letter of acceptance to the selected
individual specifying the terms and conditions that shall apply based on
the rules and regulations of the Staff College with a copy to the
embassy concerned in Manila for reference and record.

The selected individual shall confirm in writing his acceptance of his
secondment to the Staff College with a copy sent to his embassy in
Manila for reference and record.

The Staff College shall make arrangements for visas for the seconded
faculty consultant and his family to travel to the Philippines.

The seconded faculty consultant shall travel to the Philippines and
report to his embassy and then to the Staff College for work.

Throughout his appointment, the seconded faculty consultant shall be
considered as a staff member of the Staff College and not as an official
of the embassy of the seconding government. However, the Staff
College shall maintain close coordination and cooperation with the
embassy concerned to support and facilitate the work of the seconded
faculty consultant.

Three months before the secondment expires, the Staff College shall
evaluate the performance of the seconded faculty consultant and report
to his embassy whether or not his performance meets the expectations
or standards of the Staff College. The continuation of his services and
secondment ( if the seconding government agrees) shall be determined
by the Staff College and conveyed to his embassy for necessary action
concerning his secondment status.

lf the Staff College wishes to retain the services of the seconded faculty
consultant and the seconding government agrees, the seconded faculty
consultant shall be offered a renewal of appointment and acceptance for
a specified period (usually one year at a time).
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12. In subsequent years, the procedures identifled in steps-9 -11 shall
continue for the same seconded faculty consultant, if all parties agree.

13. . When a staff member seconded by a participating government or
1; ogenc! extending technical assistance to the Staff College becomes the

subject of disciplinary proceedings, the staff member.concerned shall be
informed of the process and shall be notified of his right to appeal, if the
decision is against him;

14. The Director shall notify the participating government or agency to
withdraw the staff member, giving reasons for the request for withdrawal
and informing the participating government or agency of the staff
member's decision to appeal, as the case may be. .

15. The decision of the Personnel Advisory committee (PAC) shall also be

- submitted to the embassy concerned.

16. Termination of service of the staff member shall take effect on the date
of the request for withdrawal.
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